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001|f>H A5 — AP AF =BT ERIS? lllegal Insider Why Insider Trading? 2015/4/22
Trading
002| 8RB EER ALITHE->THLD Driving While Are you sure you're not drunk 2018/12/3
Impaired
003|EAHIAME ERF T ELLGELEN ? (BiER) Fundamental Why does discrimination persist? 2015/4/22
Human Rights (Workplace edition)
004 AFAER] DNV TS TIEWFGENIE Mixing Business |[What limits apply when using company 2015/4/22
(& and Personal computers?
005(/N IE7RHY 5] hoTHE"? Fair Dealing Is This Big Rigging? 2015/4/22
006/ IEZZHY 5| THEYGEE -#EF->T ? Fair Dealing Improper Entertainment and Gift-Giving? 2015/9/3
007 | fEHm= SNSTRZEDIFHEE? Information Are you seriously careful when using 2015/4/22
Leakage media?
008 F#uifm® EALGRIZERRREESS? Information Leaks |Risky Behavior 2016/6/1
009| M EFED DLOFRRGELRAELTELN? Good Faith Is it okay to ignore a small number of 2015/4/22
defective products?
010|F R EE WMILBE IS E LTz ? Proper Behavior [The Risks of Indifference 2016/10/3
011(&N#Y 84 EE MMM EDREZ>TH? Intellectual Why respect intellectual property? 2015/4/22
Property
12|\ RAUk EABLBEHNEINIITHEE? Harassment What counts as sexual harassment? 2015/4/22
013|/\FRAUK EAGEEMNLLODIZES? Harassment What Counts as Bullying? 2015/4/22
(Abuse of
i \ Authoritv)
014[/NZRAVE RIMBEENTEBEDE Harassment Bullying 2015/4/22
015| Rt =HIZA RAURMZ AR & - Y —EXZERHLI |Organizations Sales Pressure from Organized Crime 2015/4/22
bEIELH? Linked to
§ _ _ Oraanized Crime
016| Rt =N EVEIE SN ES EOE Db ey =R Companies Are You in Business with Organized 2016/9/1
Linked to Crime?
_ Oraanized Crime
017 ETIESE AVTSATUAERREOICEBLIZ5?  [Obeying the Law |Is it really okay to contact the compliance| 2015/10/1
hotline?
018 AT IESF AVTIATVRERET HE. HEFIEE [Legal compliance [What might happen to you if you violate 2015/4/22
2155 ? compliance?
019ERIESE (H5m) (A>TSA 7 R->T? Compliance What is Compliance? 2015/4/22
(Overview)
020(%F+—ER DD LTLFEIVF—ERIEfT? Improper Social |Rude Public Behavior 2015/4/22
Conduct
021|FkETFE BT DBER-T? Good Faith Abuse of Bargaining Power 2015/4/22
022|32a=4—23y [RILIVYD(3R-E-HH)EE4HE ES% |Communication  [What happens when we stop 2015/4/22
57 communicating?
023 AT IESF DLGLRBZFHHHLTHKRN? Obeying the Law |[Is it okay to help yourself to some of the 2015/4/22

product?
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025 IESF B5IEALY L—ITRZERHLMIToMNT=5 [Obeying the Law [How to Handle Invitations into the Gray 2015/6/1
E3TB Zone
028|FMELEH BENIZIFEALILTSATUR)ZXIH [Proper Behavior |[Compliance on the Train 2015/4/22
Hd7?
030( R IEFTH AEBERICIFEALEDLHS ? Illicit Activities Improper Reimbursement Claims 2016/2/1
032| XN/ 81 2 EREEZREZRETICHALIZLESLES? (Intellectual What can happen if you use material 2015/4/22
Property without checking the copyright?
033|FHm & BFA—ILDREETREDITAHIEIE?  [Information Stop & Think...Before Sending Email 2015/4/22
Leakage
038| L& ETH BENDEHNFHFITG-57? Safety at Work  |Are You Safety Conscious? 2015/4/22
040 1H#RIR & BHRtEF1)T1L1E7? Information What is Information Security? 2015/4/22
Leakage
041 &R IESF RILDTESHIHEE DB Obeying the Law [Maintaining a Harmonious Workplace 2015/4/22
042 AFAER] WREFIALI=FIERGFIE Mixing Business |Taking Unfair Advantage 2015/4/22
and Personal
045|EARRINIE ERLGAZBDOITNSGER Fundamental Careless Speech and Unintentional 2015/4/22
Human Rights Insults
046 |FkE75EEN SHICEEEEAS51TA Proper Behavior [Conduct that Damages the Company 2015/4/22
047|1H¥RIRA TIAN—DRE Information Protecting Privacy 2015/4/22
Leakage
048| R & EH BEK-UKEXEDRE Safety Safety of Customers and Employees 2015/4/22
(JE&H: #85m) Management (Safety at Retail Stores: General)
051 ZRIESF BIRERS > T ? Obeying the Law |What is "Round-Tripping"? 2016/8/1
052|/\NFARAVE BELWMEBE L/ T NS (IAAES ? Harassment What is the difference between 2015/4/22
(Abuse of leadership and abuse?
_ _ Authoritv)
053|FMELED FEMERITA>TH ? Proper Behavior |[Conflicts of Interest 2016/4/1
054|FHumE (Fo5R) |[BEANFHRRESE? Information Protecting Personal Information... 2018/11/1
Leaks (Overview)
055|227 515 BEGHEIEEE? Healthy What is a healthy workplace? 2015/10/1
Workplace
(Overview)

056/ \TRAV BE)L—)L BIETF—%F5 Harassment About Smoking 2015/4/22
057 |FHm = SNSTH>TIFWLFRLNEIE? Information Social Media Don'ts 2015/7/1
Leakage
058[/\ZRAAUE FRRIGINGRAVE Harassment Different Modes of Harassment 2016/10/3
059|1H#RIR& AR—hTAUEMRTHEEI D ? Information Losing Your Smartphone 2015/4/22
Leakage
060|FkE7EE BEENMIL—LEZITE? Proper Behavior |Responding to Customer's Complaint 2016/9/1
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065[/\TRAAUE BEIEMNB/NDTNTERITTH Harassment Harassment from a Client 2015/4/22
066 RN IEfT4 BEBEEREZIRTHE? Ilicit Activities Fraudulent Commutation Reimbursement 2016/7/1
067[/\NTRAVE THEOBEDOTVEIEEE? Harassment A Positive Environment for Female 2015/4/22
Employees
068 RIE{TA REDRSATUTILEE? IHlicit Activities Fraud Triangles 2015/4/22
069[;ERIRSF (Keam)  [BES(ntegrity) &L ? Compliance Integrity 2015/4/22
(Overview)
070|1E$RR & IO FEHREREEFTHALIZS---  [Information Using Personal Devices at Work... 2016/4/1
Leakage
071| R ETA REICEHOFERZFLHLIZG - Illicit Activities Sneaking Out With Company 2015/4/22
Information...
073|FMELES WEGEHEE--- Operating in Avoiding "Shortcuts" 2015/4/22
Good Faith
074|/\NSAAU b RENGINENFEF? Harassment Maternity & Paternity Discrimination 2015/8/18
075 IE=F HEAEODOZEBIEE? Obeying the Law [The Role of the Compliance Hotline 2015/4/22
076|FMELED BIEPBIKGETIFETHILIE? Proper Behavior |The Risks of Side Jobs and Hobbies 2018/4/2
079|/\NFRAU K INTNSDER (B &(F? Harassment Various Forms of Harassment 2019/11/1
080T IESF BRrFSYTICFEHT L Obeying the Law [The Dangers of Loophole Drugs 2015/4/22
081|FHR = OB K AHERRRITER Information Leaking Information by Talking Too Much|  2015/4/22
Leakage
083|FEEEE TtEMEBICIRTHEFEE? Proper Behavior [Unethical Behavior? 2015/12/1
085|FMELED AT—IHRILE—&E? Proper Behavior |Stakeholders? 2015/8/18
086 | F#Hm = BHROX D EEHMNZTHE- - Information Neglecting to Classify Information 2016/11/1
Leakage Carefully
088 |2 £ 75515 5SEEHLTHEULTLETMN? Healthy Are you following the 5S method? 2018/7/2
Workplace
090|332 =4 —23av |[BAZEELTHCS Communication |Respecting Others at the Workplace 2015/7/4
091|FHEF1)T+0 [AVELI—BIAIRIZERET HE - Information Computer Viruses... 2015/7/4
Security
092[/\TRAAUE ININSIEEEEETE? Harassment Why does bullying tend to escalate? 2015/12/1
(Abuse of
_ , - Authoritv)
093|FMELEH FRENIVTSATURERETHE -+ |Proper Behavior |When your contractor violates 2018/9/1
compliance...
094 ;& IESF T—RERSALTLESE - Obeying the Law |Tampering With Data... 2015/11/1
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096| A2 B JLANJLA AR AR EEE - Mental Health Handling Stress... 2016/8/1
097(%F+—ER EDRRIF—,IE--- Improper Social |Business Etiquette... 2019/10/1
Conduct
099|/\FRAV BEHICTHONENTNIITER Harassment Unintentional Harassment 2016/7/1
101E|EX1UT1  |[RAFoN—DBRYFKL (—EHEEX A MIT) |Information Protecting Your Social Security and Tax 2015/11/1
Security Number (for regular employees)
103| A IE75ER 5] RREGEEIAEEE? Fair Dealing Unfair Business Practices: Predatory 2016/2/1
Pricing & Restraint of Trade
107 |2 &7 8815 ERGEBEAEZEELLD Healthy Respecting Diverse Working 2018/2/1
Workplace Arrangement
108|EHtE¥a )T+ [IRHRKEA—LEEFE? Information Targeted Email Attacks 2016/1/5
Security
109| 3 E75EED HEEEIRTREIS? Proper Behavior |How do work errors happen? 2016/3/1
1O[ERIESF BB TREETENTHON TNV =7 Obeying the Law |Fictitious Sales... 2016/5/2
M2\ REGET BisCBECaKREE? Safety at Work  |Hidden Dangers at the Workplace... 2017/11/1
4|5 EES PERDRE-LRDLD=OIZ Good Faith About Customer Safety and Worry-Free 2017/8/1
Products
M5(33a=47—2ay |ERIRZERHSICE? Communication  [Preventing Communication Lapses 2021/1/6
116|¥F—&K IF—ERERHELTNDE--- Improper Social  |Ignoring Inappropriate Behavior... 2021/6/1
Conduct
M7(332=45—>3> |BEHEETEELD Communication  |Why Didn't You Talk About It ? 2019/1/7
M[ERIE=F EEWEDRE Obeying the Law |Protecting Trade Secrets 2016/6/1
120[/\NS R Ak ZTNoT. OONFARAVEL? Harassment Is This Harassment? 2016/12/1
1215 ELES EBRZAELELOELLER Proper Behavior |Proper Relationships with Contractors 2017/5/1
122|15#iR R SNSIZ#x a9 4l Information Before Posting to Social Media 2017/6/1
Leakage
123[AFAERE] BEBIIELSGE Mixing Business |Proper Handling of Expense Claims 2017/5/1
and Personal
126 RIBESF BREL->TAVTSAT7URHEKEDO AN |Obeying the Law |Having the Courage to Contact the 2017/1/1
Compliance Hotline
128|/1\SRAV K CNLTNNINT? (— st ER(T) Harassment Abuse of Power (For Non-Managers) 2017/2/1
129[/\NTRAA R O TANINT? (BEREMIT) Harassment Abuse of Power(For Managers) 2017/2/1
130[/\SR AV BRIBEEIDATIL-INGRAVEDT? Harassment "Hostile Work Environment" Sexual 2017/3/1

Harassment
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131|INTRAVE SHBREHS 2T IL-INSAAURDT? Harassment "Quid Pro Quo" Sexual Harassment 2017/3/1
134|F| X170 |VVTTARYFIADT=8H? Information Why Keep a Clear Desk? 2018/3/1
Security
135[FHMEX1Ta [A—ILDBREEIILERES? Information The causes and dangers of improperly 2019/2/1
Security sent email...
1363k ER BREZEMNMTEH Good Faith Falsifying Results 2017/8/1
138[;EZRIBESF BBEEZROBRICRETFTEREZLIE  |Obeying the Being Careful About Drinking... 2019/10/8
Rules
139[;EZRIB=F #HATORDIBEVNTREZHFTHREZE |Obeying the Law |Behaving Well When Outside the 2018/10/1
&2 Company
140|332 =45 —23ay [FETEHIA.SNEIANTAEERE Communication  [How to Give and Receive Challenging 2017/7/3
Advice
146| RIFLEISIRE  |BEBNEONETEREE? Good Workplace |How Should Managers Behave? 2018/8/1
Environment
[ENE-%: 5PN BB IZH(FHLGBTADRIE Fundamental LGBTSs at the Workplace 2019/3/1
Human Rights
149(TF—E & KREBEFRFDTF—EIE? Improper Social [The Right Way to Take Time Off 2017/9/1
Conduct
150[;Z R E=F BREOAARSAODBIEIZDNT Obeying the Law [On the Recent Revision of Whistleblower| 2017/10/1
Reporting Guidelines (for Managers)
151|332 =45 —2ay [FILARARREY T EEKBDEE S Communication |Proper Treatment of Part-Time Staff 2018/8/1
152| A IE7ZER 5] BRIGAILTIL Fair Dealing Cartels and Collusion 2018/9/1
1538 A B W ARICHER T NEZLEL? Import_Export Checking Before Exporting (for 2017/11/1
Control managers)
155| N IE7ER 5| HLWMBFEOMEITEETSHZEE?  |Fair Dealing Due Care When Starting a Business 2017/12/1
Relationship with a New Party...
156| R FEH IHETOREEE? Safety at Work  [Dangers at the Factory? 2018/1/9
157(IRIERE Bi5 CTSHITFEHEE? Environmental  [How to Be Eco-Friendly at Your 2022/10/3
Protection Workplace
159| RIFGEISIRIE | RBDEAL Good Workplace |Task Exclusivity 2018/2/1
Environment
160|FHREF1UT1s |[V—IVIILIVDZTYLTER? Information What is social engineering? 2018/3/1
Security
1613 ELEE HEYBERELAL - SN Good Faith Avoiding Road Rage 2020/5/1
162| A IE75ER 5] FRARIGEEE 11T Fair Dealing Entertainment and Gifts 2018/4/2
163| RIFGEISIRE  |[BY1ZavbO—ILT 5 Good Workplace |Managing Your Anger 2018/5/1
Environment
164(EEEER EMRZTRETHE Proper Behavior |If something feels wrong... 2018/12/3
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165| RIFARISIRIE  |FBAISa=7r—2avORAUb Good Workplace [Toward Better Communication 2018/7/2
Environment
166| ¥+ —E K A—LIZkBRSTIL Improper Social  |Problems with Email 2018/6/1
Conduct
168|FIEHERITA BE EOFIBEBERITALIE? Conflicts of What is a “conflict of interest” 2019/9/1
Interest
169[/\TRAU K FRRIZINT N Harassment Varieties of Workplace Bullying 2019/5/1
12(BIFEBISIRE [PEOWNSATERIZEREDIFzLV 2, [Good Workplace |Awareness When Working in China 2019/3/1
Environment
173|I\TRAVK SNSIZE5 D A ZREFLAL & (B |Harassment Harassment through Social Media_(For 2019/6/1
M- EEHEMIT) managers and Supervisors)
175|BFLGEIZIRE |BIFGBISRE KEHELRICEIZDMH [Good Workplace |Contract Employees are True Coworkers 2019/4/1
MTY Environment
176|307 EED FEDQRAIE? Good-Faith When and Why Do Employees Commit 2019/7/1
Behavior Fraud?
177 EER TEEZICEOVTITEILELS Proper Behavior |Acting in Accordance with the Corporate 2020/4/1
Mission
178 B BE3@EE HITBEBDNFEINEREIL—ILIE Road Traffic Laws [Rules for Pedestrians... 2019/7/5
179|775 & BEETREMTENEHHMERE Labor Relations [Construction-Industry Labor Issues 2019/7/1
180|EARH AHE FAN—T1L1F? Fundamental Respecting Diversity 2019/7/5
Human Rights
ENEESCES BEEELE Safety Managing Health 2020/2/3
182 A IE75ER 5] ERAIILTILERRIES 51=0H121F Fair Dealing Defeating International Cartels 2019/2/1
184[/NTRAU K ZEMBE, REROEI/1N\S Harassment Sexual Harassment_Female Against 2020/1/7
Male_Same Sex
185| R&E/E EERBRGICBRUERMEBIEE-TRI5E [Safety Dangers Lurking at Construction Sites 2019/4/1
BErT) (For Construction Managers and Site
N Forepersons)
186| RIFAEISIRIE (232 =~—TavDEKREZEZ LD Good Workplace |The Importance of Communication 2019/5/1
Environment
187|EHREFX1)Ts |[RAGLT—2HhoDFEHREAL Information Leaking of “Invisible” Information 2020/12/1
Security
189[/\SRAAV I SOGI/\T&lF Harassment What is SOGI-based Harassment? 2019/7/1
192|/1\SRAAUK AN ZAAVRELTLEI D, Harassment Why Does Harassment Occur? 2020/8/3
193(EEES EBRRARZNETHERTARNEI3IDNDRAY |Good-Faith Outsourcing Contracts: Three Points to 2022/9/1
k Behavior Remember
194 BIFGHISIRE (B2 0REORFEEZEFIERTICIH(T [Good Workplace |Being Assertive 2019/10/1
H—232[2DUVT0) Environment
195[FHREF1)Ta [BLOA—ILOEBEELEKZL? Information Receiving a Suspicious Email or Phone 2020/9/1

Security

Call
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196|FE%EE ESLTT—AARTAZELTLESDS Proper Behavior |Faking the Data... 2019/11/11
197\ EDEHY [ EHBAOFERKEBICSMT S50, [Community Why Participate in Community Service? 2020/10/1
Relations
198| BRIFLEIGIRIE (FLOBTEDELA Good Workplace [Working With Subordinates Who Are 2020/12/1
Environment Older Than You Are
199|FkEER BiE TOELSITE, SNSIZEREL-S Proper Behavior [Posting Workplace Pranks on Social 2020/1/7
Media
202(%F—-EJIL BBEEROLEE MO LHEZITTEDITSHX |Proper Behavior  |Being Careful About Drinking, and About 2020/2/3
L7 Urging Others to Drink
203| R /AE AT NIUFIThh o B o5 Safety If You Think You May Have Caught the 2020/10/1
Flu...
204|/\ZRAVE YR E 2R T S8k R T xt I E Harassment Pregnancy and Childcare Issues in the 2020/4/1
Workplace
205|375 B DRANEFAS Labor Relations |Obeying Workplace Rules 2020/3/2
206| ROFGEIIBIRIE [BEEZBISICHASEEE Good Workplace |[Welcoming Workers with Disabilities 2021/3/1
Environment
207|IRERE REREDEOHIZTELILLTE Environmental  [What Can We Do to Help Protect the 2020/7/1
Protection Environment?
208|777 A% BIEZTHICHI->TDEZA Labor Relations |Approach to Working Side Jobs 2020/6/1
210|1FEREFa )T+ |SNSTROTIELMFARLIEE ? (£D2)  |Information Social Media Don'ts (Part 2) 2020/5/1
Security
212|FELIEE HE-DEE. ENREENTNET Proper Behavior |Someone is Watching... 2020/11/1
2B|RFEEDET (BREFTORMOFFEZLE Complying with  |Cost Shifting in the Construction Industry 2024/1/5
Accounting
o Standards
214|\FRAVK ININFHIEEDRAU S (EERBERIT)  |Harassment About the “Power Harassment” 2022/9/1
Prevention Act (for managers)
215| BRI ANE EBEEOGVESR Human Rights Unconscious Bias 2022/10/3
ANIEESAEE CSR(TEEDHEMER) LI Good-Faith Corporate Social Responsibility (CSR) 2020/9/1
Behavior
218| 2 FAER] MHEEFALTRMGEATEEZTHE [Mixing Business  |Asking Underlings for Favors 2021/3/1
and Personal
219| KNHIBAE ELWLVEIREF Intellectual Proper Use of Quotations in Written 2021/4/1
Property Work
220 £ IE=F FERDOBETEMEL. IBSFLELLD Obeying the Law |Obeying Both The Letter and The Spirit 2022/11/1
of The Law
221 Dfh KEADEAICDONT Miscellaneous Preparing for Disasters 2020/11/1
Topics
222\ KT TEEN DNSGEFREIZRELTLEIE Good-Faith Tolerating Minor Misconduct... 2021/2/1
Behavior
PYZIE-ZN:0PN: ANAPRE—FHARIFTHELL Fundamental Terrible Effects of Hate Speech 2023/6/1

Human Rights
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225| R /4E FEIOFVAMNIILRDRETFIHER Safety Preventing the Spread of COVID-19 2021/7/1
Y EEAREE HEIEDEEEEL? Good-Faith What Are the Criteria When Selecting 2021/6/1
Behavior Suppliers and Other Business
_ Assaociations?
227|INGRAV K NTGRAVNERMMFI2 - NFRAVNER |Harassment If You See or Hear About Harassment... 2023/4/3
[Ff-&tERESNT=5
20|EwmEF2Ts |BRR! BREAVDEELR Information Check Again! Avoiding Common 2021/2/1
Security Information Leakage Pitfalls
230 E R IE=F AVTSATURBEED A V& ? (AH¥EZ |Obeying the The Benefits of Promoting Compliance... 2021/5/6
B J)L—ILIESE) Rules
21| B ERIBIRE |BTZEETLHLEEDRIUE Good Workplace |[Directing Subordinates_Some Important 2023/6/1
Environment Points
PRVIEESASEE THEREDOXIEEZEDELL Good-Faith Paying Subcontractors on Time 2021/9/1
Behavior
233|RIFGHIBIRIE |20 FMBICEIT4H57F—LEEE Good Workplace |Good Behavior in the Time of COVID 2021/5/6
Environment
284 AF—EE| [BRBAVY AT —IEIITER lllegal Insider Staying Aware of Different Types of 2021/8/1
Trading Insider Trading
235 M ELLE SDGsDI #fr I RERFF 1 &1F Good-Faith What are SDGs? 2021/7/1
Behavior
PEVIE-FN:SPN HRIESE? Fundamental What is the “right of publicity?” 2022/1/6
Human Rights
239 RIFGRIGIRIE | BT KL AIEDELA Good Workplace |Interacting with People Who Are Difficult 2021/9/1
Environment to Approach
240 ELEE AVTSAT VRN AVIZRIKE=HIZIE  [Good-Faith Being Aware of Compliance Risks 2021/11/1
Behavior
20| BRGHIBIRIE |7—7- TS5 MDAV REIE(BEERBMAIT) |Good Workplace |[Work Engagement (for managers) 2021/11/1
Environment
242|1NTRAVE WEBEEDITHENEIITTHICE Harassment Respecting the Victim 2021/10/1
243|EMEF 2T, |[BRR ! BHREAVOFZEELR(EEHH (Information Looking Again_Avoiding Common 2021/10/1
") Security Information Leakage Pitfalls
_ _ ; (Telecommutina Edition)
245(FEFE DO HREQITERTHDIE. EALGEE?  |Internal When is it appropriate to contact the 2022/4/1
Compliance compliance consultation desk?
_ Consultation Desk
246|/\FRAAUK NEEICET H/N\FAAVE Harassment Harassment of Caregivers 2022/1/1
248|F KT TEEN BCP&IE Good-Faith What is a Business Continuity Plan? 2022/1/1
Behavior
249| KNHIBAE AZAMOXEDHEZERIET HFEDEE [Intellectual Precautions When Outsourcing 2022/3/1
m Property the Production of Copyrightable Content
251[/\TRAV L BRRIGINT NS (£ D2) Harassment Varieties of Workplace Bullying (Part 2) 2022/2/1
252|EHEFa) T4 [ABERICERESNGULHIC Information Don’t Get Fooled by False and 2022/8/1
Security Misleading Information
53| B ERBRE |7—0-IU5ADAVREIE (X EMIT) |Good Workplace |Work Engagement (for non-managers) 2022/2/1

Environment
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254[/\NT XA BR-KEENSAAMENT 5& Harassment Legitimate directives and requests are 2022/4/1
not harassment
255| RUFGIISIRIE  |TLT7—UTOIAI2=7—2aVvF 2% |Good Workplace |Maintaining Good Communication While 2022/3/1
=2 Environment Teleworking
256 ;=R IESF AVTSATUR2TA ? (13—F8 A< —, |Obeying the Law [What is compliance? (For part-time and 2022/6/1
TILINA R RZYTFRT) temporary employees)
259 | KT TEEN BEDVRIEEZ, BELELD Good-Faith Awareness and Management of 2022/5/2
Behavior Workplace Risks
PINE-FN:SPN LGBTIZDWWTHI S THIRNEZLE Fundamental LGBT Awareness 2022/6/1
Human Rights
261|#EED BOIE A B R E R EE(C DL T GERE M |Compliance About the Revised Whistleblower 2024/3/1
(1) Consultation Desk|Protection Act (For business operators)
262|IRIERE A—RoZa—rIILEERLFELLD Environmental Getting to “Carbon Neutrality” 2022/7/1
Protection
265 |3 ELEE tETIRELTLESTH Good-Faith When You Make an Error At Work 2022/8/1
Behavior
267(/INTARAUR INTINGDINT NS TIRIEBENVDEEZT  |Harassment Power Harassment: Is it, or isn’t it? 2022/11/1
HES
268| A IE7ZER5| NEXHEEICHEREET L Fair Dealing Bribing Foreign Public Officials 2022/12/1
ITIE-ZNSPN FoAVIX R INAT RAOTRIFZAS? Fundamental What is Unconscious Bias? 2022/12/1
Human Rights
270 (8 A B HE R EE Import/Export Control of Technology Exports 2023/12/1
Control
2712 Dtk RER RS &1 Miscellaneous Internal Control 2023/2/1
Topics
272\ R EE MES (Integrity) &IE (£ D2) Good-Faith Integrity (Part 2) 2023/1/6
Behavior
273| KNHIBAE VILITT DAV RERITEELES |intellectual Complying with Software Licenses 2023/2/1
Property
274| F R FRERIE, EQKSHEZITHEAINS ? |Labor Relations  |When do we use workers’ accident 2023/8/1
insurance?
275| RIFGRIGIRIE  [{DEMTEMLE Good Workplace |About Psychological Safety 2023/7/3
Environment
277\ RIFGHIBIRE |SEMN - EBHGESOMER Good Workplace |The Problem with Negativity in Attitude 2023/3/1
Environmen and Speech
278 A IEZRER 5| ARELGEEIAEEE? (£D3I) Fair Dealing Unfair Business Practices (Part 3) 2023/5/1
279| BRI AN LGBTIZDWTHI > THLREZE(ZFD2)  [Fundamental LGBT Awareness(2) 2023/3/1
Human Rights
280 |G R FE BIGDIRIEEZ. EELLI(FD2) Good-Faith Awareness and Management of 2023/5/1
Behavior Workplace Risks (Part 2)
282 RIFGRIRIRE | FEZERELOLVLEISEE Good Workplace |Worksites That Discourage Speaking 2023/7/3
Environment Out About Improprieties...
283| T &7 FELRMDEL Japan’s Prohibition Against Improper Return of 2023/10/2

Subcontracting
Act

Ordered Products
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286| AR ANIE YITSAFI—VICBITBAEADEE  [Fundamental Human Rights in the Supply Chain 2023/9/1
Human Rights
287[/NTRAVL INFGRAVDHBRERIT-EE Harassment When someone comes to you to report 2023/9/1
harassment
288| KNHIBAEE A 3=y EDEEYERSBRDTE  |Intellectual Precautions When Reusing Creative 2023/11/1
=R Property Work Taken from the Internet
289| RPFLREIHIRE |VTIlE—A2 T & Good Workplace [Well-Being 2023/10/2
Environment
291|#EEEDO DA HREOITERTNE? Compliance When should we report problems to the 2023/11/1
consultation desk |consultation desk?
293 £ IESF FhEERFE LR EIRFE (X9 6 E ARl Obeying the Law [Door-to-Door and Mail-Order/Online 2024/2/1
Marketing: Important Rules
294K IESF BIREERROIE (Z£02) Obeying the Law |Bicycle-Riding Precautions (Part 2) 2024/4/1
295| RIFGEIBIRIE |DEMNREMEX(ZD2) Good Workplace |About Psychological Safety (Part 2) 2024/1/5
Environment
296|1FHRtEFa) T+ |ERAIOFIARICETS3TS/4F7 XL |Information Use of Generative Al: Compliance Issues 2024/2/1
DEER Security
297|%F—ER ADILTHEMNRICHELHEEF Improper Social [Making Disruptive Noises 2024/7/1
Conduct
298[/\TRAU L EIRICRET S R XIS BB (ZD2) Harassment Handling of Pregnancy-Related Issues— 2024/4/1
Some Examples (Part 2)
299K IESF AVTSATURICHIRZFICERYHEES Obeying the Law |Proactive Compliance 2024/3/1
00| B HRIBIRE |BEBRIDIZA=4/—23 R 2IT&5%2 |Good Workplace |Adverse Effects of Poor Communication 2024/7/1
&l Environment Among Sections
302 EAHIANIE ANESTHRITESS Fundamental What are Human Rights? 2024/5/1
Human Rights
303|EHEFaATa [BFA—ILDEETREDITAHI L ? (£ |Information Precautions When Sending Emails (Part 2024/5/1
n2) Security 2)
304[/\TRAVL EONTH. BV NS TIEG LA EE Z TH |Harassment Is It, or Is It Not, Sexual Harassment 2024/6/3
&5
305K IESF ZHEDEKX Obeying the Law |Basics of Written Contracts 2024/8/1
06| B LHIZIRIE [RRFICLSKREMNSEBTHA. W25 [Good Workplace |Returning from Sick Leave... 2024/8/1
A Environment
308|& KT EEN BB E(ZH(FSSDGs~DEYFHA Good-Faith SDGs Implications for Manufacturers 2024/11/1
Behavior
BTT[INTRAVE INTRAVEDEREGSHT HT-YH ) Harassment Preconceptions as a Cause of 2024/12/1
Harassment
RIRIE-ZN:5PN YITSAF—UI2E1+ 5 AEADEE (Z |[Fundamental Human Rights in the Supply Chain (Part 2024/10/1
n2) Human Rights  [2)
315| 7 #EE& ESYAVAYANRY: FHPFS Labor Relations  [About “The Right to Disconnect” 2024/9/2
316|iE R IESF BiRIZBAEIREGEY Obeying the Law |Dangerous Drugs in Your Community 2024/11/1
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17| A IEZRERE] )= AR Fair Dealing Japan’s New Freelance Act 2024/10/1
318[/\TRAVL ARBI—NFRAAVIRHERDEEM Harassment The Importance of Dealing with 2024/12/10
Harassment from Customers
319 A IEAER5| FRARIGEIEE - EF(TD2) Fair Dealing Entertainment and Gifts (Part 2) 2024/12/10
320| EEARHIANIE [EEMEE DRELE Fundamental What is Reasonable Accommodation 2025/1/17
Human Rights
321 |G KL E T FIEICHEER A EF Good-Faith Shortsighted Thinking 2025/1/17
Behavior
323 AFAER] BFICHEBIR>THLW? Mixing Business |[Is It Okay to Take Stuff Home? 2025/3/1
and Personal
324| H ¥ E % HIZE<HEFOBETAICERT S Labor Relations [Consideration for the Working Conditions 2025/4/1
of Our Coworkers
325 AR IRSF EXWEDRE(ZTD2) Obeying the Law |Protecting Trade Secrets (Part 2) 2025/4/1
RV B EAREE AVITSATURABRERD LA L RY [Good-Faith Discovery and Risks of Compliance 2025/5/1
Behavior Violations
328[/\SRA O NTH ., EINTTIEHELNEE 2 TH [Harassment Is It, or Is It Not, Sexual Harassment? 2025/5/1
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(Part 2)




